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FMCS HELPS SECURE FIRST COLLECTIVE BARGAINING AGREEMENT 
BETWEEN NIH AND UAW

The Federal Mediation and Conciliation Service (FMCS) 
played a key role in finalizing a first collective bargaining 
agreement between the National Institutes of Health (NIH) 
and the NIH Fellows United (represented by the United 
Auto Workers) on December 11, 2024. Representing 
approximately 5,000 nonpermanent researchers who work 
at NIH facilities, this agreement marked the first time that 
UAW represented federal sector employees at NIH. The 
parties had been in negotiations since 2024, and after 
extensive discussions, requested FMCS assistance in 
resolving remaining issues, culminating in the first-ever, 
three-year, CBA for the newly organized group.

IMPACT, ECONOMIC OPPORTUNITIES, & CONSTITUENT BENEFITS 

FMCS intervention in this case positively affects more 
than  5,000 postbaccalaureate, predoctoral, postdoctoral, 
research, and clinical fellows that work at 27 institutes 
and centers that comprise NIH. The parties requested 
federal mediation in October 2024 to resolve issues 
around economics, health insurance, and the grievance 
and arbitration process. 
Federal mediators met with the parties 11 times between 
October and December 2024. Federal mediators 
established a framework for settlement, bringing the 
parties closer together on key issues around economics, 
health insurance, discipline, and the grievance and 
arbitration process. With FMCS assistance, the parties 
were able to reach an agreement in less than a year 
without reaching impasse for this first contract.
The three-year agreement brings much-needed stability to 
the workforce, outlining clear terms for pay, benefits, and 
working conditions*. With compensation and benefits 
now on par with, or better than, those offered to 
researchers at universities, the deal will help NIH attract 
and retain top talent, benefiting both the agency and the 
broader academic and local communities.

FMCS’ successful mediation positively impacts our Nation 
and economy, and: 

 Enhances research innovation by enabling NIH 
researchers to focus on their critical work while 
stemming concerns about compensation and/or working 
conditions. This stability supports ongoing scientific 
discoveries and advancements that can lead to new 
treatments, cures, and technologies, benefiting public 
health and the broader economy.

 Fosters collaboration by improving working conditions 
and aligning NIH researchers with competitive academic 
standards. This alignment can facilitate cross-
disciplinary partnerships, improve knowledge-sharing, 
and accelerate progress in tackling national and global 
challenges, benefiting both the scientific community 
and society as a whole.

 Strengthens the U.S. economy by ensuring competitive 
pay and benefits, and will help NIH attract top talent, 
fostering research breakthroughs that can lead to 
advancements in healthcare and technology, ultimately 
benefiting the U.S. economy and global competitiveness.
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NIH funds more than $56B in research projects 
across all states in the U.S.

* Proposed pay increases will be paused or reduced dependent upon sufficient available 
appropriations from Congress in 2026.
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