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FEDERAL MEDIATORS SECURE AGREEMENT BETWEEN CHICAGO PARK DISTRICT AND
SEIU LOCAL, AVOIDING STRIKE
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The Federal Mediation and Conciliation Service (FMCS)
recently aided in averting a work stoppage at Chicago Park
District as contract negotiations between the municipal
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International Union (SEIU) Local 73 stalled. The previous b B 200010 409.9
contract had expired, and the parties bargained .!‘ Hes
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possibility of a strike, the parties requested FMCS intervene. B 25010999
FMCS joined the talks on March 11 and guided the parties to
a tentative agreement on April 9, 2024. This intervention held
particular significance as SEIU Local 73 represents more than
2,200 Parks employees across Chicago. The new contract was

successfully ratified on April 30, 2024.
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IMPACT, ECONOMIC OPPORTUNITIES, & CONSTITUENT BENEFITS

The Chicago Park District oversees more than 600 parks in  This successful mediation positively impacts more than
the City of Chicago, and SEIU Local 73 represents more than 2.6 million total residents! across Chicago, impacting
2,200 full-time, part-time, and seasonal service workers in lllinois Congressional Districts 1 through 9, and will:
programming, customer service, and facilities management.

A When the previous contract expired in June 2023, the parties
bargained unsuccessfully for more than nine months, and the
Union’s membership overwhelmingly voted to authorize a
strike action. FMCS assistance was requested on March 11,
and mediators convened the parties in the face of a pending
five-day strike notice.

> Help to support continuity of operations and access to
essential park services supporting children and
families;

> Preserve economic stability and quality Park Services
enhancing quality of life for Chicago families. Avoid
the social disruptions and economic hardship that
FMCS convened five mediation sessions throughout March work stoppages inevitably impose on workers and
and April. In order to avert a strike, mediation sessions their families.
occurred almost daily between April 5-9 to prevent a work
stoppage. A tentative contract agreement between the SEIU
Local 73 and Chicago Park District leadership was reached “I would like to offer my sincere congratulations to the
late in the evening on April 9th. parties on the successful resolution of a lengthy, and at
times contentious, bargaining process. The parties

This historic tentative agreement offers fair and robust wage committed to being creative and collaborative in

increases and improvements to working conditions that will

seeking a successor agreement and | believe that the

enable the District to continue to offer the quality programs outcome is one that is beneficial to both sides.”
and services that Chicago residents have come to expect. The

w parties attained their shared goal of improving recruitment -Brenda D. Pryor, FMCS Mediator - Chicago
and retention of year-round, part-time and seasonal workers

while restoring programming for the community. Sources: 1U.S. Census Quick Facts 2022 Data
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