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FMCS MEDIATORS SUCCESSFULLY FACILITATE AGREEMENT
AVERTING STRIKE FOR CENTERPOINT ENERGY AND IBEW

Texas Counties 2020 - U.S. Census Neighborhood Profile Areat
The Federal Mediation and Conciliation Service (FMCS)
played a pivotal role in resolving a lengthy labor dispute .
between CenterPoint Energy and International Brotherhood 1T

Population Density, 2020

of Electrical Workers (IBEW) Local 66, avoiding a potential T e : p.eoj:(}[_):::::em”e
strike. The agreement followed several months of challenging F ] B 200010 4000
negotiation between the 1,500-member bargaining unit and A ST Y 1000101909
CenterPoint Energy. After FMCS involvement, a new three- AN | M 250000
year deal was reached and received the support of nearly 80 { 5 g [ 10010249
percent of Local 66 members, resulting in ratification on _‘_ - o [ Lesstnan 100
Septem ber 19. - Total Population:

29,145,505

IMPACT, ECONOMIC OPPORTUNITIES, & CONSTITUENT BENEFITS

The parties requested FMCS assistance following a This successful mediation positively impacts more than 2.4
failed ratification vote and more than five months of million residents across Texas 7th, 8th, 9th, 18th, 29th, and

ff bargaining. FMCS then joined the negotiations on 38th Congressional Districts and will:

August 30, mediating sticking points centered around . Accommodate health and safety requirements for linemen
compensation and leave over more than three weeks. On and others who may need leave to avoid working in

September 19, IBEW Local 66 voted to accept the hazardous environments when feeling unwell;
employer’s most recent proposed offer and rescind its

strike authorization. > Enable CenterPoint Energy to focus on customer satisfaction

and ensuring that repairs to company operated power lines

FMCS mediators worked extensively with the parties and and poles will not be delayed; and

mediated six meetings between August 30 and > Provide more than 1,500 skilled-laborers who live and work
September 19, 2023. FMCS assisted the parties in in the local community with jobs and livable wages.
resolving seemingly insurmountable issues, including a
reduction in paid sick leave and disputes of rates of pay,
back pay until contract expiration and/or a signing
bonus, and the elimination of annual performance bonus “Through the six mediated bargaining sessions the parties

pay. All against the backdrop of record profit for the were able to reach agreement ona contract that was
company in 2022 and employees working more hours acceptable tg both sides. Both parties worked extremely
than in past years hard on getting a deal and I am happy that I was able to

’ assist the parties in reaching an agreement that was
mutually acceptable.”

The new agreement increases the likelihood of greater
job satisfaction, company stability and success, and Walter Darr — FMCS Field Operations Manager
helps to ensure maintenance and repair of thousands of
w circuit miles? of high-voltage transmission lines that

service more than 2.4 m]lhon CenterPoint Energy Sources: 1 U.S. Census Bureau Population and Housing State Data; ? CenterPoint Enerqy Fast
) Facts;

customers in the greater Houston area. If a work

stoppage had taken place, these essential services FMCS - November 2023

would have been significantly disrupted, undoubtedly
impacting delivery to residents.


https://www.census.gov/library/visualizations/interactive/2020-population-and-housing-state-data.html
https://www.centerpointenergy.com/en-us/corporate/about-us/company-overview/fast-facts
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