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NYC NURSES’ STRIKE ENDS AFTER SUCCESSFUL FEDERAL MEDIATION 

The Federal Mediation and Conciliation Service (FMCS)
assisted The New York State Nurses Association (NYSNA) and
Montefiore Medical Center (MMC) to reach agreement and
end a tense, three-day strike in January 2023. The new
agreements cover NYSNA nurses at MMC and its related
health care system (the largest non-profit system in the
Bronx). FMCS also helped parties at Mt. Sinai-Morningside,
Mt. Sinai-West, and BronxCare Health System to reach
agreements in the days just ahead of the planned strike. The
parties requested FMCS assistance in mid-December and
federal mediators led the health care systems and their
workforces to collective bargaining agreements recently
ratified by an overwhelming majority.

IMPACT BY THE NUMBERS

FMCS mediation helped bring an end to one of the 
largest private-sector nurses strikes in the U.S. The 
FMCS mediated agreements and other contracts cover 
approximately 7,000 nurses across multiple health care 
systems in New York City.

FMCS was asked to join the stalled negotiations in 
December 2022, and deployed three federal mediators 
who conducted continuous mediation sessions with the 
union and employers in multiple locations throughout 
New York City.

The agreements increase safety and efficiency of 
hospitals by helping to stem staffing shortages, expand 
availability of care, and bolster job satisfaction. A 2020 
New York State Department of Health report estimated 
that New York will have a shortage of more than 39,000 
nurses by 2030.1

CONSTITUENT BENEFITS

The mediated agreements positively impact New York City’s and
Westchester County’s nearly 10 million residents across six
Congressional Districts, and would:

 Benefit constituents with more consistently available health
care in area hospitals, particularly in the Bronx, where MMC’s
operations serve the poorest populations in the state (almost
27 percent living in poverty and 38.2 percent of households
live below the ALICE threshold); 2

 Improve operations, working conditions and labor-relations as
area systems strive to manage constant bed shortages and the
coronavirus pandemic;

 Ease strain on hospitals by keeping qualified nurses on staff
amidst dwindling availability of care as the job vacancy rate
for nurses in New York stood at 9,300 in December 2022 3 ; and

 Provide critical support and expand access for the region’s
growing health care needs. The new agreements address
pay and staffing ratios which will allow for better health
outcomes as nurses return to work.

”

This agreement will not only result in better staffing,
retention, and operations at MMC, but better labor
relations. Most importantly, it will result in better patient
care and hopefully better health outcomes for the
residents of the Bronx.

“

Pete Donatello - FMCS Field Operations Manager, Northeast
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https://www.nyscommunityaction.org/assets/docs/PovRep2022/Bronx.pdf
https://www.beckershospitalreview.com/workforce/new-york-has-9-000-nurse-job-openings-healthcare-leaders-urge-state-action.html
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/health.ny.gov/press/reports/docs/2020-08_staffing_report.pdf

	Slide Number 1



