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FEDERAL MEDIATION AND CONCILIATION SERVICE

LABOR MANAGEMENT COOPERATION PROGRAM

FUNDING SUMMARIES

FY 2001 TO FY 2002

FEDERAL MEDIATION AND CONCILIATION SERVICE

LABOR-MANAGEMENT COOPERATION PROGRAM

FY2002 FUNDING SUMMARY


As of January 10, 2003

AREA

Lake Superior Area Labor Management Association, Inc. (Duluth, MN) 

#02-MN/A-004

$32,327 Assist in outreach to the area east of the Duluth-Superior region and Iron Range and enable the grant to identify labor and management needs for cooperative initiatives

PLANT

Virgin Islands Water & Power Authority (Christiansted, VI) 

#02-VI/P-005

$48,000 Assist in the need to incorporate better communication systems through the development of video/dvd media to enable the use of programs such as TAGS

Newport News Shipbuilding (Newport News, VA) 

#02-VA/P-006

$39,952 Propose a strategy on how to monitor the progress of the return-to-work initiatives and identify “at-risk” injured workers who may need additional management, assistance, training or alternate medical treatment to successfully return the employees back to work

INDUSTRY

Building & Construction Trades Department (Washington, DC) 

#02-DC/I-001(NC)

$50,000 Develop a solution to oversee the development of assessment to skills shortage in the Construction Industry

International Association of Machinists And Aerospace Workers (Upper Marlboro, MD)

#02-MD/I-002(NC)

$100,000 Create a STEPS Process for partnership development to meet the challenges of decision-making in the global marketplace

Mobilization Optimization Stabilization & Training (Kansas City, KS) 

#02-KS/ I-003(NC)

$150,000 Organize a national, AD Hoc Committee of the MOST program to oversee the development, implementation and evaluation of a pilot program designed to create financial incentives to attract and retain Boilermakers.

Wisconsin Regional Training Partnership (Milwaukee, WI) 

#02-WI/I-007

$125,000 Implement an education and leadership development program for contractors, unions and craft workers to improve union construction and cover market share. 

Atlanta & North Georgia Building Trades (Atlanta, Georgia) 

#02-GA/I-008

$100,000 Improve cooperation between and within both labor and management in order to increase the quality and productivity of construction.  

Delaware Construction Council (Wilmington, DE) 

#02-DE/I-009

$103,485 Improvement in communication and cooperation between management and labor to develop a structure to resolve jurisdictional disputes that occur on projects, in order to have a dramatic effect on customer satisfaction, labor and management morale and productivity

Upper Midwest Labor Management Health Care Coalition (South St. Paul, MN) 

#02-MN/I-010

$115,000 Expand innovation in Labor-Management Collaboration in solving health care and related issues.  

Alliance of Construction Professionals (Toledo, OH) 

#02-OH/I-011 

$72,794 Revamp recruitment efforts through outreach to the Hispanic community to establish workplace diversity and offer community economic development.

Pacific Coast Maritime Labor Management Consortium (Seattle, WA) 
#02-WA/I-012
$124,582 Establish practical programs of career advancement within the maritime sector by developing an approach to outreach, recruitment and training to decrease the skills shortages in the industry

PUBLIC SECTOR

State of Rhode Island (Providence, RI) 

#02-RI/PS-013

$112,500 Assist in the developing plan and achieving diversity in the state workforce and strengthening communications between labor and management.  

New Hampshire Federation of Teachers (Bow, NH) 

#02-NH/PS-014

$47,237 Create a successfully implemented assessment system and contribute to the overall improvement in student performance through effective teaching and professional development

Clark County (Las Vegas, NV) 

#02-NV/PS-015

$64,123 Support efforts towards building an organizational structure and process to improve service outcomes and organizational effectiveness through implementation 

Superior Court of California (Oakland, CA) 

#02-CA/PS-016

$65,000 Establish a training program to improve the operational effectiveness of the Court and to facilitate career development of all employees 

FEDERAL MEDIATION AND CONCILIATION SERVICE

LABOR-MANAGEMENT COOPERATION PROGRAM

FY2001 FUNDING SUMMARY
As of January 22, 2002

AREA

National Policy Association (Washington, DC)  

#01-DC/A-001(NC)

$125,000 to assist in upgrading the information technology skills of Americans workforce and identify solutions to emerging economic and social challenges in the 

U.S. and internationally.

Fox Cities/Green Bay Area Labor-Management Council (Green Bay, WI) 

#01-WI/A-005

$25,000 to provide the necessary training and resources to interested businesses and employees to develop a highly trained and effective labor management committee.

Labor-Management Partnership of Mid-Michigan (Okemos, MI)

#01-MI/A-006

$63,105 to provide a forum for labor and management to maintain an open communication, sharing of ideas and to work together to foster labor-management cooperation.

Social Justice Labor-Management Cooperative Trust Fund (Oakland, CA)  

#01-CA/A-016(NC)
$49,250 to develop and increase the awareness of opportunities available by conducting outreach through various collaborations.

PLANT

Kraft Foods (Battle Creek, MI)

#01-MI/P-010

$31,500 to develop a structural communication environment for employees and implement an education and training plan to meet for business goals.

Alliant Techsystems, Inc. (Rocket Center, WV)

#01-WV/P-011

$64,297 to overcome barriers to quality and productivity by jointly addressing changes in job functions and enhancing employee job satisfaction and employment security.

PUBLIC SECTOR

ASEA/AFSCME Local 52-AFL-CIO (Anchorage, AK)

#01-AK/PS-003

$124,960 to create a more cooperative labor-management relationship to maintain training programs and train future stewards and supervisors. 

Los Angeles County Metropolitan Transportation Authority (Los Angeles, CA)

#01-CA/PS-004

$125,000 to improve the safety environment of employees by reducing the cost of Workers-Compensation claims.

Cleveland State University (Cleveland, OH)  

#01-OH/PS-017(NC)
$70,000 to provide training and facilitation to employers and utilize strategic union-management partnerships to increase productivity and effectiveness in the workplace.

PUBLIC SECTOR EDUCATION

Gold Trail Union School District (Placerville, CA)

#01-CA/PSE-012

$17,820 to create a positive and productive labor-management relationship to provide quality education to the students in the community.

Tucson Unified School District #1 (Tucson, AZ)

#01-AZ/PSE-013

$122,729 to develop effective methods to handle school violence by providing anti-violence and peer intervention training programs.

Lakewood City Schools (Lakewood, OH)

#01-OH/PSE-014

$49,253 to improve the relationship between labor and management within the school district by providing training to address important issues regarding problem solving and communication skills.

University of Montana (Missoula, MT)

#01-MT/PSE-015

$125,000 to improve labor-management relationships and increase staff involvement in decision-making.

INDUSTRY

Plumbers and Pipe Fitters Local 421 (Winston-Salem, NC)  

#01-NC/I-002(NC) 

$125,000 to develop a comprehensive public relations campaign to attract new members, provide quality training to members and develop certification programs.

Capital Area Labor Management Council, Inc. (Harrisburg, PA)

#01-PA/I-007

$103,200 to develop strategies to improve the workforce by employing higher qualified candidates into the industry.

Laidlaw Transit (Dorchester, MA)

#01-MA/I-008

$72,129 to develop a strong labor-management working relationship and create an impact on education and training.

Teamster Employer National Transport and Logistics Committee (Washington, DC)

#01-DC/I-009

$125,000 to develop a strategic plan to recruit higher qualified employees and ensure that they acquire and meet the expected needs of the industry.
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